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Report 2016

Pre-Primary EduDance 2016

Margaret River Camp 2016

Our Purpose
To provide an inclusive, stimulating and collaborative learning environment that nurtures students to achieve their
potential.

Principal’s Message
Facilities
Melville Primary is a metropolitan Independent Public School situated on a modern campus between the cities of Perth
and Fremantle. The facilities include 5 purpose built early childhood classes with adjacent play areas, 19 mainstream
classes, specialist music and science rooms, enclosed undercover area for assemblies etc and a well-stocked resource
centre, all surrounded by numerous playgrounds, tennis/basketball/netball courts and a large oval.
The School Community
Our student numbers fluctuate between 680 and 700 with many new families building in this established suburb due to
the subdivision of the large residential blocks. Our families are a typical microcosm of Australian society with the majority
Australian by birth.
We provide a wide range of diverse opportunities for the students to provide them with a variety of experiences so that
they can look forward optimistically to further education and their place in society.
Students regularly receive awards in National and State competitions, a testimony to the time, effort and direction given
by staff and the broader community.
The Department of Education Focus 2016 includes
1. Success for all Students
 High expectations of success for every student in every school
The emphasis at MPS is on holistic, inclusive teaching ensuring the needs of all children in our school community
are met including students at educational risk.
2. High Quality Teaching
 A renewed and relentless focus on the best possible teaching practices.
Staff promote the shared values of learning, excellence, equity and care. These are emphasised with the students
in class and in social interactions.
There is a culture of collegiality using collaborative strategies to maximise the benefit of shared professional
knowledge and use of our extensive resources and facilities. Staff are continually working to develop collaborative
learning strategies with the students to enhance their ability to learn and interact in a productive and positive
manner.
3. Effective Leadership
 Strong empowering leadership in every school
Our leadership team consists of two deputy principals who bring particular expertise in curriculum, including ICT,
as well as a wealth of knowledge and experience of teaching and pastoral care to guide students and their
families. We also have two learning support coordinators who assist teachers and education assistants to develop
their knowledge and best practice when working with students with special needs. This includes gifted and
talented and twice exceptional students. The executive team, chaplain, ‘Rainbows’ counsellor and school
psychologist work in conjunction to assist teachers with pastoral care. A speech therapist and occupational
therapist also work in the school so students can receive appropriate intervention during school time when they
are most receptive to therapy.
4. Strong Governance and Support
 A capable and responsive organisation for now and into the future.
Melville Primary has strong processes in place to support all areas of the school community. We have a high
functioning Board whose qualifications and experience enhance the strategic development of the school.

Our Parents and Citizens committee is proactive and supported by the wider community. They have been
energetic in their efforts to provide the school with many extra resources that enhance the teaching and learning
programs along with improved amenities.
Melville Primary is an excellent school where meaningful relationships lead to positive outcomes for all.
Betty McNeill
Principal

Meaningful learning and assessment derived from effective pedagogy leads to personal success.
Key points for ensuring learning is meaningful and leads to personal success are:






Emphasis on rigour and student responsibility to lead to improved individual progress & achievement
Strengthen inclusive teaching practices based on credible research
Continual assessment and reflection to inform best practice
Strengthen digital fluency across all year levels and learning areas
Leaders support student and teacher success
Due to the multiple classes of each year level it is a priority to maintain a consistent program of learning and
assessment across the classes.
Teaching staff meet regularly to plan, teach and assess using whole school plans.

The targets as stated in the Melville Primary Business Plan 2015-17 are:


Year 3 & 5 English and Mathematics NAPLAN results will be at or above ‘like schools’



Year 3 & 5 stable cohort from NAPLAN results will demonstrate positive growth in the percentage of students
with moderate, high and very high progress



Classroom planning is connected to operational and business plans and measured through the common
assessment tasks and performance management

NAPLAN
NUMERACY

In Numeracy the Year 3 and 5 cohorts of 2016 met the school target of being at or above ‘like schools’.
Progress between Year 3 to 5 in 2016 showed pleasing results with 79% of tested students attaining very high, high or
moderate progress. While results are down from Year 3 – 5 progress in 2015 (84%); continued whole schools planning has
seen continuity of the upward trendline in this area.

READING

In Reading the Year 3 cohort of 2016 almost met the school target of being at or above ‘like schools’ with 63% of tested
students achieving excellent or good achievement (60% in 2015).
The Year 5 cohort of 2016 met the school target achieving above ‘like schools’. Results indicated that 51% of tested
students in Year 5 achieved excellent of good achievement compared to 44% in 2015.
Progress between Year 3 to 5 in 2016 saw 64% of tested students attaining very high, high or moderate progress, down
from 78% in 2015.

WRITING

In Writing the Year 3 cohort of 2016 almost met the school target of being at or above ‘like schools’ with 66% of tested
students achieving excellent or good achievement (67% in 2015).
The Year 5 cohort did not meet the expected school target of being at or above ‘like schools’ with only 18% of students
attaining excellent or good achievement (22% in 2015).

Progress between Year 3 to 5 in 2016 showed 58% of tested students achieving very high, high or moderate progress,
down from 71% in 2015.
Writing continues to be a priority with additional resourcing and strategic targeting of the following areas:
o
o
o
o

Re-engagement of students in the writing process so it is viewed as positive
Continued focus on oral language as an important part of the pre-writing process
Continued focus on the fluency and elaboration of ideas; and
Professional Learning for staff in VCOP and the Big Write

SPELLING

In 2016 the Year 3 cohort did not meet the school target of being at or above ‘like schools’. Data indicates that 26% of the
tested students in Year 3 were in the top 20%, an improvement from the 20% in 2015.
The Year 5 cohort almost met the school target of being at or above ‘like schools’ with 30% of tested students being
placed in the top 20% (28% in 2015).
The Letters and Sounds program will continue to be used in 2017 for the K -2 students. Staff continue to discuss best
practice for teaching spelling.

GRAMMAR AND PUNCTUATION

In 2016 the Year 3 cohort did not meet the school target of being at or above ‘like schools’ with 27% of tested students
being placed in the top 20% (38%in 2015).
The Year 5 cohort did meet the school target being above ‘like schools’ with 47% of tested students being placed in the top
20% (38% in 2015).
In 2017, continued focus on grammar and punctuation through writing with staff professional learning in VCOP and The
Big Write will aim at further progressing results in this area.

Physical Education and Sport Program
Mr McIntosh our Physical Education specialist explicitly
taught fundamental movement skills to early years and
transitioned through to fundamental game skills to the
senior years.
All students from P/P to Year 6 attended in-term swimming
lessons throughout the year with the Year 5 & 6 students
attending Coogee Beach for swimming and lifesaving skills.
Faction and interschool swimming carnivals were successful
events.
The school competed and won the
Interschool Swimming, Athletics,
Cross
Country
and
AFL
competitions.
The Basketball
team were crowned State
Champions and the Cricket Team
finished 5th in the National Finals
at the MCG.
Students also participated in the following extracurricular clubs; Triathlon, Sailing, Cross Country, Atheltics, Table Tennis,
Tennis.
In 2016, Fitness Testing was reintroduced for Year 1 – 6 students in areas of cardiovascular fitness and arm and leg
strength and flexibility. Results indicated that Melville PS students were in the top 80% of all Australian students tested.

Science
In 2016 each class had activity based, weekly Science
lessons in the Science Room with a specialist science
teacher except for a single year 1 class. This set of
students had science in their own room with a different
teacher until second semester. It was at this time that
our year six students commenced their semester long
High School orientation and “Science in a Lab” lessons
and so enabled a timetable space for the year ones. The
Pre Primary classes have their own enthusiastic teacher
of science. There is close collaboration between all the
staff and the Australian Curriculum is central to the
content taught.
The year was commenced with a celebration of World Water Day and a
whole school performance by the Water Authority reminded us of our
important Waterwise messages and targets. The schools Zoo Fodder
Garden was enhanced with further planting and regular harvests of the
acacias occurred. LSL commitments saw a different teacher take Science
during Semester two and her significant experience in cave exploring
and fossil discovery allowed this aspect to be realistically portrayed in
the Life and Living strand across the year levels. An EA was appointed on
two afternoons to assist the teacher to conduct activities with the junior
classes.
The year concluded with well received activities around Water Week
and a Forensics Incursion. Online PAT testing was conducted for
students from year 3-6 and students achieved levels at least 12 months
ahead of the comparison cohort.

Music
Our Music program is well-loved at Melville PS which
provides enjoyment for our Year 1 to 6 students one
hour a week.
In 2016 students were fortunate to have the following
incursions: WA Opera for Year 3 – 5 and the yearly
performance for the whole school by the Melville Senior
High School Swing Band. In addition to these incursions,
our Year 5 and 6 students attended ‘The Addams Family’
performance at Penrhos College and our Year 4 students
were entertained by the WA Ballet with ‘The
Nutcracker’.
The coveted Beater Bands (Year 4, 5 and 6) performed at the Applecross Jacaranda Festival in sweltering heat while the
Year 4 Beater Band performed at Willetton Uniting Church. Willetton Uniting Church were also very fortunate to hear our
inaugural Ukulele Band formed by Mr Stretton. Our Year 6 Beater Band wowed a packed house at the annual WAGSMS
Concert at Crown.
Our Massed Choir comprised of 25 students from Year 4 – 6 attended the Massed Choir Festival Choir 2016 at Winthrop
Hall.

ICT – Media and Coding
Our Year 3 students and Year 2 students in J5 were
fortunate to complete a nine week coding course in Term 4,
run by Coder Ray at Scope IT. The children used online
coding programs which enhanced their understanding of
this increasingly important topic. The involved teachers
learnt coding skills which they brought back to their
classroom and shared with colleagues.

As part of the Senior STEAM TUESDAY program, all Year 6
classes were taught direction, film and editing skills. They
were assigned the project task of creating a short film as
part of a larger narrative entitled ‘The Magical Secrets of
Kadidjiny’. Endeavouring to involve as much of the school
as possible in its filming, the movies were premiered at the
end of the year to an eager and excited school community.

Drama
In 2016 Melville Primary students had one hour of Drama per week to further extend their skills of Performing Arts.
Students had the opportunity to practice and perform improvised, devised and scripted drama throughout the year. This
culminated in at least one showcase performance per year where students perform to an audience outside their own class
group.
Highlights of the year included the Year 5 “Day of
Comedy” when parents and friends were invited
to watch students perform short comical
sketches. A selection of year 6s had the
opportunity to perform a dramatization for our
annual ANZAC service and the year 6 class, S2,
performed the much-loved pantomime “Aladdin”
to the school community at the end of Term 3.
Class Act Theatre were invited to perform ANZAC
GDay for year 5 and 6 as part of a drama
incursion. In addition to their standard Drama time, a selection of year 5s were invited to feature in an educational film
about social etiquette in conjunction with Curtin University- “Owen Discovers the World of Play.” Work on the film will
continue in 2017.

Positive relationships within the school lead to connections in the wider community.

School Board
In 2016 The Board welcomed five new members at the beginning of the year as well as appointing a specialist advisor in
the Education Department’s 2016 focus area STEAM (Science, Technology, Engineering, Art and Mathematics) to help with
achieving the Board’s strategic aims.
The Board appointed sub-committees in the areas of Behaviour Management, STEAM Implementation and Rebranding to
help ensure the workload did not become too excessive for Board members. The major focus for the Board was driven by
the activities of this last sub-committee, with the successful outcomes evident in the successful launch of the school’s rebranding at the beginning of 2017 school year. While NAPLAN results are not a direct measure of the myriad efforts
undertaken by Melville staff in STEAM education, the numeracy results obtained in 2016 testing are a pleasing turnaround from the previous years’ concerns in this area.
Board members are volunteers and the school has been fortunate to have steady membership provided by a number of
dedicated individuals. Two members retired at the end of 2016, and it is with thanks for their contributions that we
acknowledge the service of parent members Becky Sangster and Shona Hyde. The Board has welcomed three new
members for 2017, and we look forward to continuing to support the Principal, Betty McNeill and Staff as they strive to
attain the best outcomes for the students at Melville PS.
The original IPS plan was for Melville to undergo a formal review each triennium. The Board was notified in late 2016 that
the review had been postponed to 2018.
Dr Andrew Barker (Chair – School Board)

Parents and Citizens Association
It has been a privilege to volunteer alongside parents and carers, P&C members, school staff and members of our
community, who all have a common interest to provide the best possible learning environment for our children. It has
been wonderful to see the achievements and community spirit, and in keeping and breaking tradition we have achieved
great successes over the last twelve months, some of which are:
Canteen (P&C Run School Service)
In 2017 we welcomed a new Canteen Manager and Assistant Manager, both dedicated and hardworking individuals. This
great team is complemented by amazing parent volunteers who give up their personal time to assist them. 2017 has
seen a great start to the canteen year.
Uniform Shop (P&C Run School Service)
With the rolling out of the re branded, new school uniform, our Uniform Shop Manager has been working very hard
behind the scenes to bring the new uniform to life. The school community whole heartedly agree that the outcome has
been a positive one.
MOMPS – Men of Melville Primary School (P&C Innovation)
In early 2016, with the intention of expanding Dads and Kids Camp concept, The Fathering Project ideals and building the
Dads community within the school, the formation of the group, Men of Melville Primary School (MOMPS) evolved. It has
been fantastic to have the MOMPs team join the P&C and what a successful year they have had, building community
relationships among the Dads. Over the course of the year, MOMPS have held Dad Get Together events, with Dads
enjoying a social evening combined with an activity/inspirational guest speaker, and the very popular Dads and Kids
Camps (Kindy to Year 3). Gaining formal recognition within the School Community through the P&C has been a major
boost to the MOMPS structure and management.

Mrs Catherine Oates (P & C President)

Safe, respectful and motivating environment with clear expectations for all.

Student Parliament
Melville Primary has a unique school leadership program
which serves a dual purpose; it grows develops student
leadership capacity and teaches students about all levels of
government.
2016 saw the Seniors run a very productive Melville School
Parliament, with the Year 6s delegated into ministries and
taking ownership over the organisation and management
of the school. The introduction of a new Technology
Ministry saw a group of IT-savvy Year 6s assigned to taking
photos at school events, assembly filming, as well as
assisting teachers with IT difficulties.

Year 6 Margaret River Camp
This year saw the seniors going to camp at Wharncliffe Mills in Margaret River, and being fortunate enough to have all
Year 6s able to attend, the seniors had a memorable time, with a large majority noting it as their favourite moment of the
year. Students participated in an array of activities which included canoeing, mountain-biking, local tours, and an
assortment of other fun team-building activities.

School Chaplaincy
During 2016, our school chaplain, once again, worked one day a week. An average of 70 individual appointments per term
were arranged. Interestingly, the 2016 YouthCARE statistics for all of W.A. show that 40% of such appointments with
school chaplains were with parents/ care-givers/ school staff and 60% with the students in a school. At Melville Primary
School, about 80% of such individual appointments in 2016 involved the students and 20% related to parents and staff. As
the School Chaplaincy service is offered for the well-being of the entire school community, it is good to see it being used in
a variety of ways.
Our chaplain also ran 2 programs within the school in 2016: a Social-Emotional Learning Program, based on the BUZ
Program {BUILD UP ZONES}, with some of the Yr 3 classes, and the Yr 6 Boys Group who built 6 bird-nesting boxes for the
City of Melville to use in the native parkland adjacent to the school.
The 3 main reasons the students sought some help from the Chaplain were to do with: family issues, anxiety and
resiliency.

Terri Emslie (YouthCARE School Chaplain)

Enrolment at Melville Primary

Overall Attendance at Melville Primary

Attendance Category
At Risk
Regular

Indicated Moderate

Severe

2014

84.7%

13.4%

1.6%

0.1%

2015

90.4%

8.5%

0.4%

0.4%

2016

88.3%

8.6%

2.5%

0.4%

Like Schools 2016

83.9%

11.9%

2.9%

1.0%

WA Public Schools

77.0%

15.0%

6.0%

2.0%

Destination Schools
Destination Schools

Male

Female

Total

4034 Melville Senior High School

26

8

34

4025 John Curtin College Of The Arts

5

7

12

1368 Seton Catholic College

7

2

9

1396 Kennedy Baptist College

5

1

6

4002 Applecross Senior High School

2

2

4

1277 All Saints' College

3

3

1107 Aquinas College

3

3

1121 Iona Presentation College

3

1063 Cbc Fremantle

2

1299 Corpus Christi College

1

3
2

1

2

1152 Penrhos College

2

2

4126 Willetton Senior High School

2

2

1045 Clontarf Aboriginal College

1

1

1432 Emmanuel Catholic College

1

1008 Santa Maria College

1
1

1

4045 South Fremantle Snr High School

1

1

1154 Wesley College

1

1
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Financial Summary as at
31 December 2016

Revenue - Cash
1
2
3
4
5
6
7
8
9
10
11
12

Voluntary Contributions
Charges and Fees
Fees from Facilities Hire
Fundraising/Donations/Sponsorships
Commonwealth Govt Revenues
Other State Govt/Local Govt Revenues
Revenue from Co, Regional Office and Other Schools
Other Revenues
Transfer from Reserve or DGR
Residential Accommodation
Farm Revenue (Ag and Farm Schools only)
Camp School Fees (Camp Schools only)
Total Locally Raised Funds
Opening Balance
Student Centred Funding
Total Cash Funds Available
Total Salary Allocation
Total Funds Available

Budget
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Actual

39,120.00
141,854.00
20,113.00
23,450.00
211.00
17,548.00
35,000.00
277,296.00
59,502.00
295,332.00
632,130.00
632,130.00

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Contingencies Revenue - Budget vs Actual

39,120.00
141,854.33
20,113.62
23,450.11
210.72
17,548.38
35,000.00
277,297.16
59,501.98
295,331.80
632,130.94
632,130.94

$000
Budget

140

120

100

80

60

Current Year Actual Cash
Sources

Transfers from
Locally Raised
$ Funds
224,538.06
Reserves
Student Centred
$ 295,331.80
Funding
6%
Other Govt Grants
$
210.72
Other
$ 17,548.38 Other Govt Grants
Transfers from
$ Reserves
35,000.00
0%
$ 572,628.96

40

Locally Raised Funds
39%

Other
3%

Actual

160

20

0

Revenue Source

Student Centred
Funding
52%

Expenditure
1
2
3
4
5
6
7
8
9
10
11
12
13
14

Budget

Administration
Lease Payments
Utilities, Facilities and Maintenance
Buildings, Property and Equipment
Curriculum and Student Services
Professional Development
Transfer to Reserve
Other Expenditure
Payment to CO, Regional Office and Other Schools
Residential Operations
Residential Boarding Fees to CO (Ag Colleges only)
Farm Operations (Ag and Farm Schools only)
Farm Revenue to CO (Ag and Farm Schools only)
Camp School Fees to CO (Camp Schools only)
Total Goods and Services Expenditure
Total Forecast Salary Expenditure
Total Expenditure
Cash Budget Variance

Actual

$
$
$
$
$
$
$
$
$
$
$
$
$
$

31,516.00
23,500.00
129,359.00
130,185.00
278,547.00
12,025.00
25,452.00
1,546.00
-

$
$
$
$
$
$
$
$
$
$
$
$
$
$

28,029.91
21,262.56
121,232.41
107,942.02
255,114.79
12,132.09
102.05
1,546.36
-

$
$
$
$

632,130.00 $
$
632,130.00 $
-

547,362.19
547,362.19

$000

Contingencies Expenditure - Budget vs Actual
Budget

Actual

300

250
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150
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0

Cash Position
$000
210

Expenditure Purpose

160
110
60
10

Cash Position as at:
Bank Balance
Made up of:
1 General Fund Balance
2 Deductible Gift Funds
3 Trust Funds
4 Asset Replacement Reserves
5 Suspense Accounts
6 Cash Advances
7 Tax Position
Total Bank Balance

$
$
$
$
$
$
$
$
-$
$

269,558.55
84,768.75
188,542.05
769.75
4,522.00
269,558.55

